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ARTI CLE ONE
VEMORANDUM OF UNDERSTANDI NG

SECTI ON | - RECOGN TI ON CLAUSE

The City recognizes the Inglewod Police Mnagenent Association,
| ncorporated (IPMA) as the recognized representative organization
for the ranks of Deputy Police Chief, Police Captain, Police
Li eutenant, and Police Sergeant.

SECTION I - DUES DEDUCTI ONS

The Gty shall deduct dues on a regular basis from the pay of all
classifications and positions recognized to be represented by |PMA
and who voluntarily authorize such deductions in witing on a form
provided for this purpose by the Gty. The Gty shall remt such
funds to IPMA within 30 calendar days or sooner when practicable
foll owi ng the deducti ons.

SECTION 11 - | NDEWN FI CATI ON

The IPMA agrees to hold the Gty harmess and indemify the Gty
agai nst clains, causes of action, or lawsuits arising out of the
dues deductions or transmttal of such funds to | PVA

SECTION |V - TI ME OFF FOR MEETI NG AND CONFERRI NG

1. The Cty recognizes that due to the unique nature of the
services perforned by peace officers it is of benefit both
to the Gty and IPVA that the City permt an | PVMA enpl oyer-
enpl oyee relations conmttee to be granted |eave from duty
with full pay during schedul ed working hours to participate
in such neet and confer sessions as requested by the Gty.
When enpl oyees participates in neet and confer session(s)
during non-schedul ed work hours, the enployee shall not be
entitled to receive any pay or benefits fromthe Gty for
such tine spent in the neet and confer session(s). In no
event shall the nunber of commttee-persons exceed five.

2. Full pay, as used above, shall nean the enpl oyee's current
base salary, benefits, and any assigned bonus. Ful | pay
shall not include any overtine or conpensatory tine when
nmeet and confer session(s) are held at tinmes which would if
wor ked, constitute tinme worked for which enployees would
recei ve overtine and/ or conpensatory time off.

3. The IPVA shall provide the Police Chief and the Personnel
Director with a witten list of up to five individuals who
wll serve as the |IPVMA enployer-employee relations’ team
for the purpose of the neeting and conferring process.
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Such list shall be provided at |east two cal endar weeks
prior to the date set for neeting and conferring. Such
requi renment shall be waived by the Cty should the City
request neet and confer session(s) at a tinme when it would
be inpractical for the IPVA to neet such requirenents.

SECTION V - TIME CFF FOR GRI EVANCE PROCESSI NG

1.

One of two representatives designated by the IPVA shall be
entitled to receive tinme off upon approval of the Police
Chief for the purpose of processing and/or adjusting a
grievance for the enpl oyees covered by this agreenent. The
Police Chief shall not wunreasonably w thhold approval of
time off wthout cause.

The |IPVA representative, as a full-tinme sworn managenent
peace officer of the Police Departnment, shall conduct his
Associ ation activities in such a manner as to mnimze his
time anay from regular police departnent duties. The |IPNVA
shall be permtted to nanme an alternate representative to
carry out the duties of its designated |IPVA representative
in his absence.

Upon execution of this Menorandum of Understanding the | PVA
shall notify the Police Chief and the Personnel D rector of
the nane or nanes of individuals who are initially
aut hori zed by the IPMA to adjust and/ or process grievances.

If there is any change in persons designated to process
and/ or adjust grievances the IPVA shall inmmediately notify
the Police Chief and the Personnel Director in witing of
such changes.

In the performance of his duties the IPMA representative
who processes and/or adjusts grievances shall not unduly
interfere with the work of other nenbers of the Police
Departnment or the nornal operations of the Police
Departnent but shall carry out his duties so as to mnimze
other enployees’ lost work time as a result of the
processing or adjusting of grievances by the |PMA
representative.

Before entering a job site to present or adjust a
grievance, the representative nust notify and receive
permssion to enter from the supervisor in charge of the
area or job site that he wshes to enter. The
representative shall work with the supervisor of the area
to mnimze other enployees' loss of time or disruption to
the work of other enpl oyees.

The [|IPVMA representative nust notify his managenent
supervi sor before leaving his job site to process and/or
adj ust grievances. | PMA representative will notify his
i edi at e nmanagenent supervisor upon his return to his job
site so that the time spent on such Association business
can be docunented and submtted to the Police Chief.
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Docunentation  shall be I|imted to nane of | PVA
representative, date and tine spent, and general division
of department in which grievant i s assigned.

Perm ssion to leave the job site and approval of time off

shal | not , consi dering al | ci rcunst ances such as
ener genci es, be arbitrarily wi t hhel d by t he
representative's imediate nmanagenent supervisor or the
Pol i ce Chief.

SECTION VI - TIME CFF FOR ASSOC ATl ON BOARD MEETI NGS

The Cty shall grant | PVA board nenbers tine off not to exceed a
total of 500 hours collectively for all nenbers of the board

The president of the Association nmay take up to 25 working days
off during any fiscal year for Association business and the
Association shall reinburse the Cty for salary paid to the
president for these days off. The 25 days shall not count in
conmputing the 500 hours set forth above.
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ARTI CLE TWD
GRI EVANCE PROCEDURE

The follow ng grievance procedure shall be the sole and exclusive
procedure for all full-tinme probationary and pernmanent status Police
Managenent enpl oyees.

SECTI ON | - PURPGCSE OF GRI EVANCE PROCEDURES

A. To pronote inproved enployer-enployee relations by establishing
gri evance procedures on matters for which an appeal, hearing, or
process is not provided by other regul ations.

B. To provide that grievances shall be heard and settled as
informal |y as possi bl e.

C. To enable grievances to be settled as pronptly and as nearly as
possi ble to the point of origin.

D. To afford enployees i ndi vi dual |y, or through qualified

representation, a systematic neans of obtaining considerations
of questions and di sputes.

SECTI ON I - CONDUCT COF GRI EVANCE PROCEDURES

A.  An enpl oyee may request the assistance of another person of his
own choosing in preparing and presenting his grievance at any
| evel of review, or may be represented by a recogni zed enpl oyee
organi zation, or may represent hinself.

B. The enployee and his representative, if any, my use a
reasonabl e anount of work tine, as determ ned by the appropriate
managenent supervisor, in conferring about and presenting a
grievance.

C. Any retroactivity on nonetary grievances shall be limted to the
date the grievance was filed in witing, except in cases where
it was inpossible for the enployee to have had prior know edge
of an accounting error.

D. The tinme limts specified nmay be extended to a definite date by
mut ual agreenment of the enpl oyee and the revi ewer concer ned.

E. Enployees shall be free from reprisal for using the grievance

procedure.
SECTION |11 = MATTERS SUBJECT TO GRI EVANCE PROCEDURE
A Gievance shall be defined as a dispute between the Cty and

an enpl oyee, group of enployees, the Association on behal f of
an individual enployee or group of enployees, or the
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B

Association on its own behalf, regarding the application or
interpretation of specific expressed provisions of this MW,
Cvil Service Rules and Regulations, and/or departnental
rul es and regul ati ons.

In addition, full-time enployees having probationary or
per manent status may process a personal grievance on one or
nore than one of the follow ng grounds:

1. | mpr oper application of rul es, regul ati ons, and
pr ocedur es.

2. Unfair treatnment, including coercion, restraint, or
reprisal

3. Reduction in force action - layoffs.

4. Pronoti on procedures inplenmented unfairly.

5. Ol assification of position.

6. Non-sel ection for training opportunities.

7. Di scrimnation because of race, religion, color, creed,

or national origin.

8. Any matter personally affecting an employee’s:
wor ki ng schedul e per formance rating
fringe benefits retirement
hol i days change in classification
vacati on change in salary

sick | eave

Probationary enployees nmay file grievance under all of the
above, but not as applied to their performance rating or
di schar ge.

SECTI ON |V - GRI EVANCE PROCEDURE STEPS

A

Step One - Infornmal Process

An enpl oyee nust attenpt first to resolve a grievance through a
di scussion with his/her imedi ate supervisor w thout undue del ay
on an informal basis. Every effort shall be nade to find an
acceptable solution by these informal neans at the nost
i mediate |evel of supervision. In order that this informnal
procedure may be responsive, all parties involved shall expedite
this process. In no case may nore than twenty-one cal endar days
on all grievance matters elapse from the date of the alleged
incident and the filing of a witten formal grievance with the
Personnel Director with a copy to the Police Chief.
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Step Two - Formal Process - Managenent Supervi sor

If the grievance is not resolved through the informal process

and a witten grievance is filed within the tine |limt set
forth above, the grievant shall discuss the grievance wth
hi s/ her i mredi at e managenent supervi sor. The i mredi at e

managenent supervisor shall render a decision and coments in
witing and return them to the grievant within seven worKking
days after receiving the grievance.

Step Three - Fornmal Process - Commander

If the grievance is not resolved in Step Two, or if no answer
has been received from his/her inmredi ate nanagenent supervi sor
within seven cal endar days from the presentation of the witten
grievance, the grievant may within seven cal endar days present
the grievance in witing to his/her Commander. The Commander
shal | discuss the grievance with the grievant, render a decision
and comment in witing, and return themto the grievant within
seven cal endar days after receiving the grievance.

Step Four - Formal Process - Police Chief

If the grievance is not resolved in Step Three, or if no answer
has been received wthin seven calendar days from the
presentation of the witten grievance, the grievant may, wthin
the next seven days, present the grievance in witing to the
Police Chief. Failure of the grievant to take this action wll
constitute termnation of the grievance. The Police Chief shall
further review and discuss the grievance with the grievant and
shal | render his/her decision and comments in witing and return
themto the grievant within seven cal endar days after receiving
t he grievance.

Step Five — Formal Process - Advisory Arbitration

If the grievance is not resolved in Step Four, or if no answer
has been received within the tine limts established in Step
Four, the grievant may wthin seven cal endar days present the
grievance in witing to the Enployee Relations/Personnel
Director for processing. Failure of the grievant to take this
action wll <constitute termnation of the grievance. The
Enpl oyee Rel ati ons/ Personnel Director will process the grievance
by forwarding to the Admnistrative Oficer for review and
settl enent.

Step Six - Final Process

If the grievance is submtted to the Admnistrative Oficer for
review and settlenent, the Admnistrative Oficer nmay elect the
met hod he considers appropriate for the study of the issues and
shall render a decision to the parties within thirty cal endar
days. The decision of the Admnistrative Oficer shall be
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final,

subject to review by a court of conpetent jurisdiction.

ARTI CLE THREE
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SALARI ES AND COMPENSATI ON

SECTION | - SALARI ES

A, Salary Adjustnent Criteria

1
2
3.
4
S

Internal classification relationships

Total conpensation analysis (direct nonetary costs)
Labor mar ket conditions

Fi nancial condition of the City

Cost of living analysis

B. Salary Schedule for Cctober 7, 2002 through Cctober 8, 2004

CLASS MONTHLY SALARY RANGE
CODE TITLE M NI MM MAXI MUM
698 DEPUTY POLI CE CH EF 324.5 354.5
$7,126 $9, 604
665 POLI CE CAPTAIN 316. 5 346. 5
$6, 580 $8, 869
666 POLI CE LI EUTENANT 299.0 329.0
$5, 529 $7, 452
699 POLI CE SERGEANT 284.0
314.0
$4, 762 $6, 419

*Sal ari es rounded to the nearest doll ar anount
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ARTI CLE THREE
SALARI ES AND COMPENSATI ON

SECTI ON || - SUPPLEMENTAL COVPENSATI ON

A

Bilingual Interpretation Assignnent

An enpl oyee who is responsible for bilingual interpretation, and
whose use of the language is of significant benefit to the
operations of the departnent as determned by the Police Chief,
shal |l receive bonus pay according to the follow ng rules:

1. To be eligible for this assignnment bonus an enployee nust
pass a | anguage proficiency test, which is job related to the
duties and responsibilities performed. The test need not be
witten, but may test verbal skills in communication wth
non- Engl i sh speaki ng persons.

2. Effective June 29, 1992, the Gty wll pay each designated
enpl oyee $25 per pay period for the duration of the
assi gnment .

Educati on I ncenti ve

1. Effective January 2, 2004, the bonus for valid Internediate,
Advanced and Managenent POST certificates for Police
Managenent enpl oyees shall be 5% per pay period.

2. In no event shall the Gty pay for nore than two certificates
per i ndividual enployee.

Hol i day Pay

Fourteen days of holiday pay in lieu of holiday tinme off shal
be provided and no conpensatory tine off wll be given when
holiday is worked. Effective April 09, 2001, each day of
hol i day shall be worth 9.285 hours pay. Upon witten approval of
the Police Chief, a Police Managenent enployee nmay be permtted
to take off a holiday recognized by the Cty in lieu of
recei ving holiday pay. Paynent of holiday in-lieu shall be nmade
at the end of the first pay period in Decenber of each year.

Overtine

1. No Police Mnagenent enployee will be paid overtinme hours
unl ess approved in witing in advance by the Gty Mnager.

2. \Wenever an enployee in the classification of Police Sergeant
or Police Lieutenant is required to perform services at a
time outside of his or her regular work schedule that are
“event driven,” the employee shall received premium overtime
compensation equal to one and one half times the employee’s
regular rate of pay in cash or conpensatory tine off, at the
employee’s option, subject to the limitations described
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below. “Event driven” means major disasters, riots, major
I nvestigations, tactical situations or any other simlar
activity designated by the Chief of Police.

3. Enployees may accunulate conpensatory tine off up to a
maxi mum of 120 hours. Upon attaining that maxi num |level, all
overtime conpensation shall be provided in cash. On Septenber
30'" of each calendar year, any such conpensatory time off
credited to an enployee that is in excess of 60 hours shall
be paid in cash to the enployee at his or her current regular
rate of pay. This conmpensatory time off bank shall be
separate from and in addition to the 60 hours of annual
conpensatory tinme off hours awarded wunder Article Four,
Section Il, M

St andby Pay

Ef fective August 13, 2001, eligible supervisors, designated by
the Chief of Police, assigned to “standby” for homicides or
of ficer-invol ved shootings, wll be conpensated at a rate of
nine (9) hours of straight time and nine (9) hours of
conpensatory tinme, for each week assigned to standby, for the
foll ow ng periods of tine:

1. One (1) hour straight tinme pay for each weekday of standby
assi gnment time.

2. Two (2) hours of straight time pay for each weekend of
st andby assi gnnent ti ne.

Retention I ncentive

The Gty provides the following retention incentive plan for all
eligible full-tinme Police Managenent enpl oyees:

1. Three percent additional conpensation per pay period above
the base salary at the conpletion of seven years of full-tine
service with the Gty.

2. Three percent additional conpensation per pay period above
base salary at the conpletion of fourteen years of full-tine
service with the Gty.

3. Three percent additional conpensation per pay period above
base salary at the conpletion of twenty-one years of full-
time service with the Gty effective January 1, 1986.

4. Three percent additional conpensation per pay period above
base salary at the conpletion of 28 vyears of full-tine
service wth the Cty. Effective May 22, 2000 this three
percent shall be paid at the conpletion of 27 years of full-
time service with the Gty.

Shoot Pay
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1. Al Police Managenent enployees are eligible to take part in
t he shoot pay program

2. Effective January 2, 2004 conpensation for the shoot program

wll be elimnated. Al Police Mnagenent enployees wll
earn a pass/fail for the qualifying score for the foll ow ng
cat egori es:

QUALI FYI NG
CATECORY SCORE
M ni mum Qual i fyi ng 220
Mar ksman 350- 399
Shar pshoot er 400- 429
Expert 430- 449
Di stingui shed Expert 450- 480

H  Uniform Al | onance
Effective Cctober 1, 2004, all Police Mnagenent enployees
shall receive an annual uniform all owance of $900 per year

. Voluntary Deferred Conpensati on
The City provides a voluntary deferred conpensation plan as per
standards approved for all full-time enployees who elect to
parti ci pate.

SECTION |1l - RETI REMENT

A. The Cty provides retirenent coverage through the Public
Enpl oyees' Retirenent System ( PERS)

B. The Cty's contribution is established by the PERS Board of
Adm ni stration and vari es.

C. The enmployees contribute nine percent of their salary. The
contribution rate for the enployees is governed by State
| egi sl ati on.

D. Effective August 19, 1985 the Gty shall pay nine percent of the
enpl oyee' s PERS contri bution on behalf of each Police Managenent
enpl oyee. The CGty's paynent of such anount shall not be
consi dered conpensation for retirenent contribution or benefit
pur poses.

E. The Cty provides the PERS benefits of the mlitary service
credits provisions as specified in CGovernnent Code, Section
20930. 3.

F. The Cty provides the PERS benefits of one-year highest
conpensation as specified in Governnent Code, Section 20024. 2.

G The Cty provides post-retirenent survivor allowance as

speci fied in Governnment Code, Section 21263.
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H The Gty provides a one-tine five percent increase for enployees
retired prior to January 1971, as specified in Governnent Code,
Section 21222.1.

|. Effective January 1984 or as soon thereafter as possible, the
Gty shall provide 1959 survivor benefits as specified in
Gover nnent Code, Sections 21380-21387 and 21390.

J. Effective January 9, 1995, the Gty shall report the nine
percent contribution as additional conpensation as provided in
Gover nnment Code, Section 20023.

K. Effective Decenber 15, 2001, the Gty shall provide the three
percent (3% @ 50 Full Forrmula in accordance wth Governnent
Code, Section 21362. 2.

SECTION |V - MERI T PAY PLAN

A. Appoi ntnent and Probationary Status

1. It shall be the policy that upon pronotion enpl oyees shall be
assigned to the step in the higher salary range that shall
provide at l|east a five percent increase over their fornmer
base sal ary. |f the pay provided for at such step is not
five percent above the base pay* of the highest paid
subordi nate supervised by the pronoted enpl oyee, the pronoted
enpl oyee shall be assigned to the higher step necessary to
provi de such five percent differential. Except that in no
event shall the pronoted officer be paid a base salary nore
than that provided by the top step of the range of the class
to which he was pronoted.

2. Each initial and pronotional appointment to a full-tine
Pol i ce Managenent position shall be subject to probationary
appoi ntment status for a period that may vary fromone day to
one year.

3. Upon satisfactory conpletion of the probationary period a
five percent salary increase wll be granted.

4. An enployee's probationary status may be extended by the
appoi nting authority for a six-nonth period.

*In the case of newy appoi nted Sergeants, base pay as here used
shall be deened to include the special pay rate paid to forner
Pol i ce Agents under Salary Ordinance No. 2423.

B. Merit Increases

1. Merit Increase Increnents

a. Upon successful conpletion of the probationary period, the
Pol i ce Managenent enployee is eligible to receive nerit
I ncreases in one percent increnments at any tine during the
fiscal year on the recomendation of the enployee's
supervi sor and the approval of the Police Chief.

b. Merit increases are not granted automatically at specific
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intervals, but at the discretion of the departnent head
based on enpl oyee perfornance. Fi ve percent per year is
considered a normal advancenent through the salary range
for enpl oyees whose job performance is rated satisfactory

by their supervisor. Advancenents, which are below or
above this norm nmay be granted when warranted and
justified.

2. Criteria for Merit |Increases

Criteria for granting nerit increases by departnent heads
shal | include but not be limted to:

a. Ability, skill and know edge

b. Conpetency in conpleting job assignnments and performng
responsibilities

c. Productivity

d. Creativity

e. Attitude

f. Present salary

g. Actions toward self-inprovenent

Per f or mance Eval uati ons

1. The Police Chief shall evaluate each Police Managenent
enpl oyee at |east once annually. An opportunity wll be
af forded each nanagenent enployee to participate in a face-
to-face eval uation.

2. Evaluations wll be made in witing and wll contain a
recommendati on indicating whether or not a nerit increase is
to be gr ant ed and supporting statenents for t he
recomendat i on.

Reduction I n Pay

The City Manager nust give witten approval for reducing pay or
approving a reduction in an enployee's conpensation in one
percent increments to not lower than step B, but not w thout
consultation with the departnent head and affected enployee.
Al'l such reduction actions shall be subject the Gty's grievance
procedure.

Adm nistration of Merit Pay Pl an

The Personnel Departnment is responsible for the admnistration
and coordination of the nerit pay plan as well as the training
of the enployees on the objectives and operation of the plan.
Requests for further information and clarification of the nerit
pay plan should be directed to the Personnel Departnent.
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Base Sal ary

Base salary is defined as the assigned salary range to any
cl assification, exclusive of retention incentive, deferred
conpensation, and any bonus or assignnent differentials.

Supervisory Differenti al

1. Al enployees pronoted to or serving in a higher job
classification, and who are required to supervise enployees
of a lower job classification, shall for the purpose of this
provision be referred to as "supervisors."

2. Al supervisors shall receive a rate of pay, which is at
| east five percent above the base salary of any enployee in a
| oner job classification whomthey supervise.

SECTI ON V - ACTI NG APPO NTMENTS

A

Definition

An acting status enployee is a probationary or pernmanent status
Cty enployee who is appointed to perform the responsibilities
of a vacated or newy created full-tinme position of a higher
|l evel than that currently held by the enployee. A vacated
position shall nean one from which the incunbent enployee has
been given extended |eave of one pay period or nore, or has
t erm nat ed.

Pol i ci es and Procedures

1. Authority for Appointnents

The appointing authority for acting appointnments will be the
City Manager or his designate.

2. Types of Appointnents

Acting appointnents may be nade only to fulfill the
responsibilities of the vacated position until such tinme as
an appropriate selection procedure is held and a pernmanent
appointnment is made, or until such tinme as the incunbent has
returned to duty.

3. Extension of Appointnents

Acting appointnments may not be extended for a period greater
than ninety days wthout special approval of the Gty
Manager .

4. Limtation on Appoi ntnents

Acting appointnments nmay not be nmade in excess of authorized
strength or budgeted funds wthout approval of the City
Counci | .
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5. Appoi nt nent Pay

Upon assignnent of acting duty status, an enployee wl| begin
to earn a salary which is equal to step A of the salary
assigned to the acting position, but shall at all times
receive at least five percent above the salary of the
enpl oyee' s permanent position.

6. Benefit Accrual

Wiile working in an acting capacity, enployees will continue
to accrue and have recorded general, special, or nornal
salary step increases in the enployee's permanent position.
However, such salary increases will be paid only to nmaintain
a mninmumfive percent differential above the salary to which
an enployee is entitled in his/her permanent position.

7. Appointnents Wiile Maintaining Current Responsibilities

Enpl oyees who are appointed to a higher |evel position on an
acting basis, while also fulfilling the responsibilities of
their permanent position, will at all tinmes earn a salary
which is at least ten percent nore than the salary to which
they are entitled in their permanent position.

Ineligibility for Supervisory Differentia

Enpl oyees who are appointed to acting appointnents shall not be
eligible for supervisory differential conpensation during the
time they are serving in an acting appoi nt nent.

SECTI ON VI - LAYOFF AND RE- EMPLOYMENT PCOLI Cl ES

A

Job Elimnation Policy

Any full-time enployee with less than ten years of service and
sati sfactory or above performance rating whose job is elimnated
and enploynent termnated shall receive base conpensation for
one pay period and thirty-three percent of unused sick |eave as
severance pay, and two weeks noti ce.

Layof f Procedure

The Gty Council or Cty Mnager nmay separate any enployee or
class or position wthout prejudice because of financia
econony, reduction of work, or abandonnment of activities, after
giving a reasonable advance notice of separation and reasons
therefore to such enployee. However, no permanent full-tine
enpl oyee shall be separated from any departnent while there are
energency, seasonal, probati onary, part-tine, or tenporary
enpl oyees serving in the sanme <class of positions in the
departnent. The conditions of reduction in force |layoffs shal
be as foll ows:

1. Oder of Separation
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Preference for retention shall be based equally upon
performance as determned and supported in witing by each
supervi sory | evel involved, and upon seniority of service.

O fer of Reassi gnnent

An enpl oyee' s appoi ntnent shall not be termnated as a result
of a reduction in force procedure before he has been nade a
reasonable offer of reassi gnnment, | f such offer S
I edi at el y possi bl e.

Laid Of Enpl oyees - Re-enpl oynent Regi ster

The names of pernmanent enpl oyees who have been laid off due
to reduction in force shall be placed on an appropriate
| ayoff re-enploynent |ist according to date separated and
shall be eligible for re-enploynent. Such re-enpl oynent
shall be based on the last enployee laid off is the first
enpl oyee on the list, wth other enployees being eligible in
sequential order thereafter. Each enployee on a |ayoff |ist
shall remain on that list for one year. The Cty Manager can
extend the active period of re-enploynent Ilists or an
i ndi vi dual enployee's eligibility on such lists for six-nonth
peri ods as he determnes to be the best interest of the Cty.

Appoi ntmrent of Laid-Of Enpl oyees to Lower { ass

The Gty Manager may approve the appointnment of an enpl oyee
who is to be laid off to an existing vacancy in a |ower or
equal class for which he is qualified wthout requiring an
exam nation, provided the appropriate appointing authority so
appoi nts.
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ARTI CLE FQUR
FRI NGE BENEFI TS

SECTION | - FRI NGE BENEFI TS ADM NI STRATI ON PROVI S| ON

A

Adm ni stration

The Gty reserves the right to select, change, admnister, or
fund any fringe benefits progranms involving insurance that now
exist or may exist in the future during the term of this
Menmor andum of Under st andi ng.

B. Sel ection and Fundi ng

In the admnistration of fringe benefits prograns involving

i nsurance, the Gty shall have the right to select any insurance

carrier or other nethod providing coverage to fund the benefits

provided in Section I1.
C. Changes

The Gty shall neet and confer with the IPMA prior to any

changes of insurance carrier or nethod of funding coverage for

any fringe benefits provided in Section II

SECTION || - FRI NGE BENEFI TS
A. Medi ca

1. The City wll make nedical benefits available to all active
eligible unit enployees and retirees.

2. The City shall contribute $16.00 per nonth toward the paynent
of premuns due on behalf of each active full tinme enployee
and eligible retiree who elects to participate in the nedica
pr ogr am

3. An active full tinme enployee who elects not to obtain
coverage for him or herself shall be required to conplete
necessary witten certification that he/she has nedical
coverage under another nedical plan, and shall identify such
cover age.

4. Enrollnment shall occur as provided in programrequirenents.

5. Effective January 1, 2004, the Cty wll institute a
donmestic partner benefit, for the donestic partners of
eligible enployees as defined, specified and anmended by
federal and state | aw.

B. Medical Plan - Retired Enpl oyees

30



The City provides retired enployees with the opportunity to
participate in-group nedical insurance plans contracted for
by the Gty. Al'l appropriate and necessary arrangenents
under this paragraph B nust be nmade prior to the effective
date of retirenent.

The Cty agrees to pay fifty percent per nonth for all
existing and future retired Police Managenent enployees for
medi cal benefit coverage with the Cty's nedical plans.

a. Effective August 1, 1986 the Gty agrees to pay on behal f
of enployees who termnate Gty enploynent through PERS
retirement on or after August 1, 1985, and who then have
served at least 15 consecutive years as full-time Cty
enpl oyees, seventy-five percent of the required nonthly
prem um for enployee and one dependent coverage for the
life of the enployee under the Cty's then approved
medi cal insurance plan as then in effect in which the
qgualifying retiring enployee had been enrolled prior to
retirement; provided such enployee duly selected to
continue said insurance coverage past retirenent, and
provided the said insurance carrier accepts the retiring
enpl oyee for coverage.

b. During the life of this MU, for enployees retiring after
OCctober 1, 1999, the Cty agrees that enployees in the
unit who have 25 consecutive years or nore of Gty service
and who termnate Gty enploynent through PERS retirenent
wi th accunul ated unused sick |eave and/or vacation |eave
of five hundred hours or nore may, in lieu of wutilizing
such five hundred hours for purposes described in Section
I1-K utilize such five hundred hours to have the Gty pay
one hundred percent (100% of the nedical premumfor the
retiring enpl oyee and one qualified dependent under one of
the Gty plans for the lifetine of the retiring enpl oyee.
As used in this Section |1-B, paragraph 3-b, the term
"Gty service" may include up to a maxi mum of four years
of mlitary service credit, as provided by Governnent Code
Section 20930.3, if fully purchased by the enpl oyee before
the effective date of retirenent. An enpl oyee cl ai mng
mlitary service credit shall furnish to the Gty
sati sfactory proof of purchase of credit so clained before
the effective date of retirenment. Al other restrictions
contained in paragraph 3-a above shall apply to any
enpl oyee qualifying for nedical premum coverage under
this Section I1-B, paragraph 3-b.

c. Effective August 13, 2001, the Gty agrees that enployees
retiring in this unit who have twenty consecutive years or
nmore of Gty service and who termnate Gty enploynent
t hrough PERS retirenent with accunul ated unused sick | eave
and/ or vacation |eave of seven hundred-fifty (750) hours
or nore may utilize such seven hundred-fifty (750) hours
to have the Cty pay one-hundred percent (100% of the
medical premum for the retiring enployee and one
qual i fied dependent under one of the Gty plans for the
lifetime of the retiring enployee. Al other restrictions
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contai ned in paragraphs 3a and 3b above shall apply to any
enpl oyee qualifying for nedical premum coverage under
this Section Il B., paragraph 3c.

d. Enployees retiring in this wunit, who termnate Gty
enpl oynent through PERS retirenent with one thousand hours
(1000) of accunulated sick and/or vacation |eave my
utilize such one thousand hours (1000) to have the Gty
pay one hundred percent (100% of the nedical premum for
the retiring enployee and one qualified dependent under
one of the Cty's plans for the lifetinme of the retiring
enpl oyee. If the enployee predeceases the one qualified
dependent, the Cty shall pay seventy-five percent (75%
of the premumdue for that one dependent for the lifetine
of that dependent.

If the Gty should change health insurance carriers, the
retired enployee would continue to receive the 50 percent
prem um paynent by the Gty towards a designated Gty plan if
retirement occurred prior to August 1, 1985; if retirenent
occurred on or after August 1, 1985, the enployee would
continue to receive the 75 percent prem um paynent by the
Gty; if retirement occurred after July 6, 1987, and the
enpl oyee elected to receive the 100 percent prem um paynent
by the Gty in accordance with paragraph 3-b above, the
enpl oyee would continue to receive this 100 percent prem um
paynent .

Wth respect to retirees who shall be required under the
applicable nedical plan to pay for coverage under Medicare,
the Gty will reinburse such retiree for the premum for such
mandatory Medi care coverage, against witten verification of
paynent, up to a maxinmum anount equal to the prem um
contributions provided for under subparagraphs 2. and 3. of
this paragraph B. without taking into account any reduction
i n such nedi cal prem uns occasioned by the Medicare Coverage.

Dental Pl an

1.

An enployee and famly dental plan is provided by the Gty
The Gty shall pay all nonthly dental premuns for eligible
Pol i ce Managenent enployees and their dependents. The Gty
shall pay all dental premum increases that occur during the
termof this agreenent.

The plan has a deducti bl e of $25 per person per year (maximm
$75 per famly annually) on charges other than exam nation,
cl eani ng, and x-rays.

Exam nations, cleaning once every six nonths, and full nouth
X-rays are covered at 100 percent.

Fillings, extractions, root canals, and certain other routine
itens are covered at 100 percent.

Prosthetic work is covered at 60 percent.
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6. Effective February 1, 1982 the City shall provide orthodontic
coverage; no deductible, 100 percent up to $2,000 per
el i gi bl e dependent.

Li fe I nsurance

The City pays the premuns for the following policies for each
Pol i ce Managenent enpl oyee:

1. Effective January 1984 or soon thereafter, delete $5, 000
whole |ife policy.

2. A term life policy equal to the enployee's annual salary
rounded off to the nearest $500. In the case of accidental
death the benefit will equal tw tinmes the anmount provided
above.

Life Insurance for Retired or Term nated Enpl oyees

Retiring enployees or those enployees who term nate may elect to

convert group life coverage to individual coverage. Necessary
arrangenents nust be nmade wth the Gty and the insurance
conpany before the effective termnation date. Cost of life
I nsurance continuance upon retirement wll be borne by the
enpl oyee.

Acci dental Death Benefit

The Cty will provide to the famly of an enpl oyee who dies as a
result of an accidental on-the-job injury a benefit of $2,500
per child for the education of the surviving dependent children
under 21 years of age, if the deceased enpl oyee was responsible
for the support of the child.

Long Term Di sability Plan (Payroll Protection)

Ef fective June 1, 1995, the Gty shall discontinue contributing
to a long-termdisability plan for Police Managenent enpl oyees.

The anount previously paid toward Long Term Disability prem uns

shall be paid to the enployee as part of his education
certificate as he may be entitled to under Article Three,
Section Il, B., less any enpl oyer cost.

Opt i cal

Effective January 1, 1984 the Cty shall provide a pre-paid
Vi si on care program

Opti ons Fund

1. Effective January 1, 2004, the City shall provide active
unit enployees with an Options Fund. Active unit enpl oyees
may elect to receive paynent from the fund for one of the
foll ow ng choi ces:
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J.

a. Receive one half of the savings realized by the Gty
from the employee’s refusal of coverage, for the least
expensive City sponsored group benefit plan; or

b. Receive one half of the savings realized by the Cty
from the employee’s refusal of coverage, for the | east
expensive Cty sponsored group benefit plan as a
deferred conpensation contri buti on.

2. Effective January 1, 2004, the City shall pay the prem uns
for the City sponsored group benefit plans up to a maxi mum
of $895.96 per nonth, after a new unit enployee has paid the
total of his/her first month’s premium. During the term of
this agreenent, should the premiuns for the Cty sponsored
group benefit plans be increased, the Cty shall increase
its contribution to the options fund in an amount equal to
the prem um i ncreases.

3. Active unit enployees shall receive the options fund paynent
or contribution only after conpletion of the necessary
docunents in the Personnel Departnent.

Hol i days

1. Holidays Recogni zed
Al 'l Police Managenent enployees are eligible for the
followi ng fourteen holidays:

New Year's Day

Martin Luther King, Jr.'s birthday (third Monday in January)
Washi ngton's Birthday (third Monday i n February)
Caesar Chavez Birthday (March 31%)

Good Fri day

Menorial Day (last Monday in Muy)

| ndependence Day

Labor Day (first Monday in Septenber)

Veteran's Day (Novenber 11)

Thanksgi vi ng Day

Day follow ng Thanksgi vi ng Day

Chri stmas Eve Day

Chri stmas Day

New Year's Eve Day

2. Friday Holiday
Friday is a holiday when regular holiday falls on Saturday.

3. Monday Holi day
Monday is a holiday when regular holiday falls on Sunday.

4. Two Consecutive Holidays Policy
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a. In instances of two consecutive holidays where the first
day of the regular holiday is Friday and the second day of
the regular holiday is Saturday, enployees shall receive
holiday tine off on either the preceding Thursday or the
fol | owi ng Monday.

b. In instances of two consecutive holidays where the first
day of the regular holiday is Sunday and the second day of
the regular holiday is Mnday, enployees shall receive
holiday tinme off on either the preceding Friday or the
fol l ow ng Tuesday.

c. In instances of two consecutive holidays falling on
Saturday and Sunday, one-half of the enployees shal
observe the holiday on the preceding Friday and one-half

of the enployees shall observe the holiday on the
foll ow ng Tuesday. Enpl oyees shall observe Mnday as a
hol i day.

d. The scheduling of holiday tine shall be the obligation and
responsibility of the enployee's supervisor in accordance
with the operational needs of the departnent and the Gty
and the desires or needs of the enpl oyees.

e. Witten notice of holiday scheduling shall be posted
thirty days in advance of the first applicable day off.
Scheduling may be nodified in cases of energencies or
unf or eseen staffing needs.

f. This policy shall not be applicable to Thanksgiving
hol i days.

Vacat i on

1.

Vacation leave is accunulated yearly and is conputed on the
basis of the enployee's hire date as a full tine enployee
and i s payabl e upon term nation at the enpl oyee's base hourly
rate (excl usi ve of retention I ncentive, deferred
conpensation, or any other bonus or assignment differential).

If a legal Gty holiday occurs while an enployee is on
vacation, such holiday tinme shall not be deducted from the
amount of vacation to which the enployee is entitled.

The Gty agrees to pay for all accunulated vacation |eave to
enpl oyees who term nate.

Annual vacation, which is not used in any one year, nay be
accunul ated for use in succeedi ng years.

Enpl oyees may accrue vacation tine on an unlimted basis.
Every effort nust be nade by both enployee and departnent
head to schedule reasonable tinmes for earned vacation to be
taken annual | y.

Vacation hours accunulated in excess of 240 hours are
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redeemabl e at base salary for up to a maximum of

ei ghty hours once in any 12-nmonth period. Bef ore
second occurrence, the employee must have taken a
m ni mum of eighty hours vacation tinme. Thi s provision

shal | be effective for Police Managenent as of July 1, 1978.

8. Police Managenent vacation accrual schedule is as foll ows:
Year s 80 hour Vacati on
0] Accrual Rate Hour s
Service Per Pay Avai | abl e

Peri od

1 10 0

2 12 80
3 14 96
4 16 112
5 16 128
6 16 128
7 16 128
8 16 128
9 18 128
10 18 144
11 18 144
12 18 144
13 18 144
14 18 144
15 20 144
16 20 160
17 22 160
18 22 176
19 22 176

Si ck Leave

1. Al full time Police Managenent enployees shall earn sick
| eave at the rate of one day (eight hours) per nonth.

2. At retirenent, death, or termnation after ten years service
fifty percent of accunulated sick leave will be paid off at
the enployee's base rate (exclusive of retention incentive
deferred conpensation, or any other bonus or assignnent
differential).

3. Enpl oyees who are incapacitated due to serious illness or
injury while on vacation |eave shall have such tinme charged
agai nst sick | eave when they pronptly notify their supervisor
and substantiate such request upon return to work from sick
| eave.

4. Once annually during the fiscal year, an enployee shall be

granted the option of cashing out accumul ated sick |eave at
base sal ary according to the foll ow ng schedul e:

20% of the value in excess of 30 days at 5 years;
25% of the value in excess of 30 days at 6 years;
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30% of the val ue i
35% of the val ue i
40% of the val ue i
50% of the value i

excess of 30 days at 7 years;
excess of 30 days at 8 years;
excess of 30 days at 9 years;
excess of 30 days at 10 years or nore.

5 35335 5

Conpensatory Tine

Ef fective May 22, 2000, all Police Managenent enpl oyees shall be
granted 60 hours conpensatory tine off benefits per fiscal year
This benefit shall be granted as tine off at the discretion of
the Police Chief.

Ber eavenent Leave

1.

Al full time Police Mnagenent enployees nmay have up to
twenty-four hours of bereavenent |eave with pay when a death
occurs in their imediate famly.

IMmediate famly shall be defined as that group of
individuals including the enployee's nother and father,
spouse's father and nother, spouse's step-parents, step-
not her, step-father, foster father, sister(s), brother(s),
spouse, child (ren), step-child (ren), foster child (ren),
grandparents, spouse's grandparents, grandchild (ren), step-
grandchild (ren), and all degree of relatives not |isted but
living within the household of the enpl oyee.

Only sixteen working hours of sick |eave can be used for
funeral tinme per occurrence, and not nore than thirty-two
wor ki ng hours of sick |leave for bereavenent travel may be
used in any one fiscal year

Maternity Leave

1. A pregnant enployee may work as long as she is able to
perform the duties assigned to her classification. The
enployee wll be required to submt a report from her
per sonal physician stating:

a. How long she may continue to perform her assigned duties
without risk of injury to herself, others, or the unborn
chi | d.

b. Wen she may return to work after the termnation of her
pregnancy.

2. The Gty will grant a six-nonth maternity |eave of absence
during which tine the Gty wll continue its portion of
medi cal, health, dental, and life insurance premuns for the
enpl oyee.

3. The enployee has the option to use her accumnul ated sick | eave
before or after her maternity | eave of absence.

Jury Duty

1. Full pay for jury duty will be limted to thirty calendar
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days in any one cal endar year. The enpl oyee nust give the
City any fees received as a juror, excluding mleage fees, in
exchange for their regul ar paycheck.

This time may be extended should a formal request be
submtted to the Enpl oyee Rel ati ons/ Personnel Director by the
Jury Comm ssi oner.

Q Educati on Rei nbur senent

1.

The Gty shall provide reinbursenent for up to sixteen
senmester or twenty-four quarter units for educational
devel opnent per fiscal year.

Payabl e expenses include 100 percent coverage for tuition and
books for courses taken at public institutions and 80 percent
for courses taken at private institutions.

R Biennial Physical Examnation - Wth Stress Testing

1.

The Gty wll provide a biennial physical exam nation,
including stress testing, for al | Police Managenent
enpl oyees. Enpl oyees will be contacted by the Personnel

Departnment regarding their intent to wutilize the Gty's
medi cal servi ces.

Pol i ce Managenent enployees who have undergone physical
testing with abnormal or questionable results wll be
provi ded an annual physical exam nation upon witten request
fromthe enpl oyee.

Enpl oyees wishing to obtain their own physical exam nation
may present the Personnel Departnment with a bill from their
own physician for such service. The Cty will pay up to the
requi red nedi cal standards for managenent physicals set forth
in the Gty's medical contract, which is currently $150.
Such service nust be perforned and billed betwen January and
March of the cal endar year.

In lieu of a biennial physical exam nation, Police Managenent
employees may be eligible to receive a “body-scan.” Each
eligible employee may substitute at least one “body-scan” for
one physical examnation wthin a four-year period; a “body-
scan” is limited to one every other biennial physical.

S. Travel To Conferences

1.

Pol i ce Managenent enployees who travel at their own expense
to conferences for the purpose of professional growh and
devel opnent may be granted, by the Police Chief, reasonable
time for such trips. This time is not to be charged to their
vacation or conpensatory tine.

The Gty will, at the discretion of the Police Chief, pay

conference registration fees for Police Minagenent enployees
up to $100 in any one fiscal year.
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T. Parking

Police Managenent enployees wll be provided free parking
privileges in the Gty's parking facilities.

U Library Privilege

Enpl oyees who are not residents of Inglewdod may be allowed the
privilege of using the library services w thout charge.

V. Replacing or Repairing Property of Enpl oyees

1. Policy and Procedures

The Cty shall provide for the paynment of the costs of
replacing or repairing property or prostheses of an enpl oyee
(which are eyeglasses, hearing aids, dentures, watches, or
articles of clothing necessarily worn or carried by the
enpl oyee) when any such itens are |ost or danaged in the |line

of duty without fault or neglect of the enployee. If the
itens are danmaged beyond repair, the actual value of such
items will be paid within the specifications of this policy.

Proof of ownership of such itens nust be shown in witing or
by ot her reasonabl e evidence by the enployee to the Gty, and
the loss or damage to the itens occurring while in the line
of assigned duty must be verified by the enpl oyee's i medi ate
supervi sor.

2. Rei nbursenent Schedul e

The reinbursenent of itens damaged within tinme noted (from
the date of original purchase) shall be as foll ows:

TI MVE NOTED PERCENT OF RElI MBURSENMENT
0- 6 nonths 100% of present list price
6- 18 nont hs 75% of present list price

18- 36 nont hs 60% of present list price

36-48 nont hs 50% of present list price

48 nonths or nore 25% of present list price

3. ©Maxi num on Wit ches

The maxi mum rei nbursenent for |ost or danmaged watches shall
not exceed $100.

W Physical Fitness Program

1. The Gty and IPVMA agree to institute a program designed to
pronote the overall physical fitness of Police Mnagenent.
The obj ectives of this programincl ude:

a. Determning the level of health and fitness of each
partici pant;

b. Providing training in health, nutrition, and physical
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fitness;

c. Inproving overall fitness and health level of the
or gani zat i on.

The object of this programis to raise the fitness |evel of
the enployees in the unit. To acconplish this goal, the Gty
agrees to provide the foll ow ng:

a. A physical examnation to provide a screening device and
determ ne participants' existing fitness |evel.

b. Provide training for managenent enployees to adm nister
the testing procedure.

c. Conpensate successful program participants as prescribed
i n the achi evenent incentives section.

d. Provide tine for on-duty testing.

Program

The Gty and | PVA agree to utilize an aerobic fitness program
to acconplish the stated objectives. An  exercise
"prescription' from the physical examnation and trained
managenent enployees wll provide the participant with a

programto follow

The parties are considering using the program desi gned by the
Cooper Institute of Aerobic Fitness, but have not reached
final agreenent concerning the content of the fitness
program

Achi evenent | ncentives

The Cty agrees to provide a reward for successful program

partici pants. This reward wll be based on individual
performance testing. Uilizing the Cooper Institute's
fitness scale, the follow ng achievenent categories wll be

rewar ded accordingly:

Excel lent - 6 hours conpensatory tinme per quarter
Good - 4 hours conpensatory time per quarter
Average - 3 hours conpensatory tine per quarter

Conpensatory tinme off earned under the physical fitness
program shal |l be taken as tine off only.

The parties understand, acknow edge, and agree that
participation in the physical fitness program is on a
vol untary basis. Enpl oyees participating in the physical
fitness program wll, as a <condition of participation,

execute an acknow edgenent that:

a. Their participation in the physical fitness program is
vol untary; and
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b. Injuries occurring as a result of off-duty fitness
activities in which an officer is engaged shall not be
deenmed an injury arising out of enploynent.

The fitness scale and fitness standards nentioned herein
shal | conply wth all r el evant laws pertaining to
discrimnation in enploynent. The I PVMA agrees to indemify
and hold the Cty harmess from any clains of enploynent
discrimnation arising from the negotiation, admnistration
or inplenmentation of the physical fitness program

The IPVMA and the Chief of Police shall neet and jointly agree
to applicable fitness standards on or before Septenber 1,
1988.

Per sonal Leave

No personal |eave shall be converted to cash

Eligibility to accrue and/or wutilize the personal |eave
described herein is contingent upon the unit nenber being
enpl oyed by the Gty on the date that the |eave is accrued
and/ or utilized.

Uilization of this personal |eave shall be subject to all
use and approval rules, regulations and restrictions, which
apply to use of holiday tine.

Conmpensated tinme off by use of personal |eave shall be in
the number of hours equal to the employee’s scheduled daily
hours of work on the date that the personal |eave is used.

Subject to provisions described above, one (1) ten hour
personal leave day shall be <credited to each Police
Managenent enployee, effective January 1, 2003 and
January 1, 2004. Subsequent |eave days shall be credited
on January 1 of each year

. The personal |eave day credited shall be available for use
only up to and including Decenber 31 of each year. If not
used, it shall be |lost w thout paynent of any conpensati on.

. Payroll shall credit this personal leave in an account

separate and distinct from “holiday leave” and the employee’s
payrol | check shall show this separate accounti ng.
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ARTI CLE FI VE
GENERAL PROVI SI ONS

SECTI ON | - LI EUTENANT AND SERGEANT SCHEDULI NG

Effective Cctober 1, 1999, all unit nenbers classified as Police
Li eutenants and Police Sergeants shall be regularly scheduled to
work a 4/ 10 work schedul e.

SECTION || - ALTERNATI VE WORK SCHEDULE

The Gty agrees to address the inplenentation of a "9/80" schedul e
for those Police Mnagenent enployees now on a regular "5/40"
schedul e subject to the following terns, conditions and Iimtations:

1. The Police Chief or designee shall establish evaluation criteria
to neasure the effect of scheduling alternatives on levels and
quality of services, based on total staffing costs not exceeding

current |evels. The term staffing costs includes, but is not
limted to total salary, conpensation, |eave accrual and usage
rates and all other benefit costs. In the event the Police

Chief designates an outside consultant with expertise in the
area of |aw enforcenent schedules, the cost of such consultant
shall be shared equally between the Gty and the Associ ation

2. After establishnent of evaluation criteria by the Police Chief,
and inplenmentation of an alternative schedule on a trial basis,
there shall be quarterly evaluations of operations under the
alternative schedule by the Police Chief or designee.

3. The alternative schedule shall termnate twelve nonths after
i npl enentation, with the Police Chief to determ ne whether there
should be an extension, and the form of the extension of any
such alternative schedul e.

4. The Gty agrees to neet and confer during the term of this
agreenent for purposes of determning an alternative work

schedule for patrol and non-patrol areas of assignnent. The
Cty and IPVA agree that the alternative work schedule, if any,
shall be coordinated with Police Oficer's alternative work
schedul es.

SECTION |11 - PATROL SH FT ASSI GNVENT

The practice regarding the scheduling of patrol shift assignnments
and days off, effective Septenber 19, 2001, will be continued by
the Departnent. If the Chief of Police desires to make a change in
such practice, the Chief wll first notify the Association and
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upon request, neet wth the Association regarding the proposed
change.

SECTION |V - AVERI CANS W TH DI SABI LI TI ES ACT

The City shall take all actions necessary to conply with the ADA

SECTION V - FAM LY AND MEDI CAL CARE LEAVE PQLI CY

A

To the extent not already provided for under current |eave
policies and provisions, the Cty wll provide famly and
nmedi cal care leave for eligible enployees as required by State
and Federal law. The follow ng provisions set forth certain of
the rights and obligations with respect to such | eave. Ri ghts
and obligations, which are not specifically set forth below, are
set forth in the Departnment of Labor regulations inplenenting
the Federal Famly and Medical Leave Act of 1993 ("FM.LA") and
t he regul ati ons of the California Fanmly Rights Act
("CFRA") (Government Code 8§ 12945. 2). Unl ess ot herw se provided
by this article, "Leave" under this article shall nean |eave
pursuant to the FMLA and CFRA

An enployee is eligible for leave if he/she has been enployed
for at least 12 nonths and has worked at |east 1250 hours during
the 12 nonth period imrediately preceding the comencenent of
| eave.

Eligible enployees are entitled to a total of 12 work weeks of
| eave during any 12 nonth period neasured forward from the date
an enployee's |leave first begins. An enployee's entitlenent to
| eave for birth or placenent of a child for adoption or foster
care expires 12 nonths after the birth or placenent.

I f an enpl oyee requests | eave for any reason permtted under the
| aw, he/she nust exhaust all accrued |eaves (except sick |eave)
in connection with the |eave. The exhaustion of accrued |eave

will run concurrently with the |eave. | f an enpl oyee requests
| eave for his/her own serious health condition, in addition to
exhausting other accrued |eaves, the enployee shall also

concurrently exhaust sick |eave.

SECTI ON VI - EMPLOYMENT CF RELATI VES

A

In order to mnimze problens relating to supervision, norale
safety and security, it is necessary to regulate the enploynent
of relatives by the Gty. Therefore, applicants will not be
hired and enployees will not be placed into positions if the
result would be that:

1. One person would be supervised by or be in the chain of
command of a relative

2. One person would participate in mnmaking, or advising on,
enpl oynent deci sions concerning a relative;

3. One person would be enployed in the sanme departnment or
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division as a relative and, if for reasons of supervision
norale, safety or security, it is determined that the work
I nvol ves potential conflicts of interest or other hazards
greater for relatives than for non-rel atives;

Enpl oyees who are working for the Cty prior to the effective
date of this Policy under circunstances which would violate the

provi sions of paragraph 1 above, wll not have their enploynent
ci rcunst ances nodified on account of this policy provided these
circunstances do not, in the judgnent of the CGty, create a

probl em of supervision, norale, safety or security. Should one
of these enpl oyees becone separated from enploynment by the City
and later reapply, he/she will not be eligible for rehire in
ci rcunst ances, which would create a violation of paragraph 1 of
this Policy.

Enpl oyees of the Cty who becone relatives after the effective
date of this policy and work in circunstances, which violate the
provisions of paragraph 1 above, wll be subject to this
Regul ati on. In such circunstances, the Gty wll make
reasonable efforts to reassign job duties so as to mnimze
probl ens of supervision, safety, security or norale.

If no reasonable effort wll alleviate the problem of
supervi sion, safety, security or norale, the Gty will determ ne
whet her, and under what circunstances, an enployee may be
permtted to remain in his/her current position. I n appl yi ng
this paragraph, the Cty will choose which of the enployees wll
be affected, with primary consideration given to the operationa
needs of the Gty, including interests of econony, efficiency
and effectiveness, and giving consideration to the work history
and seniority of the enpl oyees affected.

For purposes of this policy "relatives" includes: spouse; a
spousal type relationship which has, however, not been legally
certified; parent (including foster, step, in-law); sibling
(including foster, st ep, adoptive and in-law; chil dren

(i ncluding adoptive, foster or step); grandparent or grandchild,
aunt or uncle; niece or nephew, and any other relative living in
t he sane household as the enpl oyee.

Enpl oyees are responsible for advising their i mredi at e
supervisor if they are related or becone related to another
enpl oyee or Gty Council nenber.

SECTI ON VI - PROMOTI ONS

Upon the conpletion of the schedul ed Cctober 2001 recruitnment and
sel ection process for the Police Lieutenant classification, the
minimum regquirements will be changed to 1include a Bachelor’s
Degree; the effective date of this change will be contingent upon
the expiration of the above referenced eligible |ist.

SECTION VIII - TERM OF TH S AGREEMENT
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This agreenent shall remain in full force and effect through Cctober
08, 2004.

SECTI ON | X - RATI FI CATI ON AND EXECUTI ON

The Gty and | PMA acknowl edge that this Menorandum of Understandi ng
shall not be in full force and effect until ratified by |IPVMA and
adopted in the formof a resolution by the Gty Council of the Gty
of 1 ngl ewood. Subject to the foregoing, this Menorandum of
Understanding is hereby executed by the authorized representatives
of the Gty and IPMA, and entered into this 25th day of Novenber
2003.

| NGLEWOOD POLI CE MANAGEMENT ASSN. G TY OF | NGLEWOCOD

Sarah Martoccia, Attorney for Bruce Barsook, Attorney for
| ngl ewood Pol i ce Managenent Gty of Inglewod

Assn.

Dam an Stafford, President, Robert G W/ son, Enployee

| ngl ewood Pol i ce Managenent Rel ati ons/ Personnel Director
Assn.

Steve Overly, Vice President, Rayl ette Felton, Associate

| ngl ewood Pol i ce Managenent Per sonnel Anal yst

Assn.
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